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1. The folloving comments are offered with regard to this

Pare 1.b. This seems to oversiate the mstier somewbat,
[Reofar as ihis perticular kind of trsinisg is comcerned.
EOD traising provided new professicnals under terms of

this regaletion will consist of about 3 hours of instruction
regarding the Agancy sepurity system snd the security
regulaticns plus an orlsntstion to the whole intelligence
commmity, to the mission, orginismtion and sethods of the
Agency axd & brief fmmiltarisstion with Interssticnnl
Compmnism. It does not sesm realistic to suggest that this
trainieg w11l "...eosble Agency pursommel to perform the
functions of the compooent to ehish they sre assigned...”

‘// W; This paragreph provides a very ssrrow foundation
or the psychologienl testing progras and commotew & very

limited wtilization of the results. Here the mmtter of
testing s 30 structured thai exewption frum the course
ineludes exepption from testing. If the testing progrem
osan be cansidered in its broadest implications and fullest
potential, it would scem to be in support of the entire
perscamel management and carear service progras of the
Ageoey. ‘The fect that OOR sdministers the testing program
does mot pecessitate a WOYes DarTow concept.

The policy questions seem to Las these: Is peyehological
testing wecesanry beonuse an esployee is to be treined or
because M i 7 If the latter reason is Lo

ay o

govern, thes T would seem desirable to trest the testing
program, as o mstier of policy, im a separate regulation.
This being so it would still be proper that emrcllment in
training would serve as a stimulus for tesilng enployees

pot previcusly tested ualer the gemsral progrem.




: {‘é
14

SR
Approved For Release 2002107110 : CIARDP78-04718A002200240044-5

SA/DDS/JER: epr

%E?ih».éai In several particulars this provision that
: S0r of Persasnel sbould emrcll in BOD tredning

professiosml level oversets returnees does not sesm practical.

it is doubtful thet records mmintained by the OffTics

cate) are sufficiently accurate with regard to
tﬂdﬁﬂﬁ&u@&ﬂwabyiuummnns s it does not
seem reslistic to require the Director Personnel in each
mum‘hb&ﬂanﬁnuﬂhﬂerilthuu'uahﬂnew:nhnm&!m&vna
dwe ",..sbsence from headguarters...”

More imporvapnl, it is poi desirable {o compel attuuﬂnnne
of owrsed: returness in & program labeled “EOD Treining.”
By contrast, the propossd regalation imcludes no mmsiatary
wnwﬁﬂﬁmﬁzwmw&hglmwkmmﬁmwn;enmmuﬂ.ﬁ&:hmm failed
1o complete the POC. Simcs lsngﬁ{m:i, the
Agency bas reguired ihat nev employees be providsd a basic
orientatice as soon as poweible after ithelr entrance op duty.
This should mean that most employees who haw Bot completed
the BC bhave been on bomrd more than three yours.

8. Thet this regulstion be limtted to nev employees.

b. Toat for all profesaional level Support Services
perscame) returning to headguarters after completion of a
normel owrseas tourd duty & duppori Bervices Beview Course
should be provided. This course should be ammlagous to the
CER cwsrently provided for DDP retiurness.

2. That for professional perscanel who have completed
Qinmﬂhlsmnmﬁewﬂ.mwu:wueaqﬂﬁﬁM»ﬂMIHNIQEmrb¢hw
&mun&smu&mrtai&ntrwm&ﬂq¢#ﬁuwdqst&egggwnw. =
Refresher ch¢uld be offered.
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